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THE LILITH PROJECT INVITES JUDY SUITER

The DISC behavioural
model and values

AMERICAN JUDY SUTTER,
Prestdent of Competitive Edge
Inc.. boldly anncunced to her
seminar audience that she was
gaing 1o teach us, o uriversal
famgiage, applicable in erery
coimins” What gives Suiter
the confidence 1o make such a
claim? Why does she irvel
the world frying 0 edwcabe
peopde ahout themselves and
others? Panly, it s because of
her DESC rating. Partly. it is
becatse all her values.

Suier was invited o sprak
by the Lilith Propect, HE spe-
cialists in MDI-Profiles (TT1 &
the U5, She is an expert on
the subject of toal personal
analysis. Even after only a
sl session, it's casy 1o see
the wilue of thise tools, and
not just vis-&-vis careers, but
for personal development and
all social infercawrse,

Totad personal analysis helps
w10 urderstand your beha-
winkir [how Yo do things), vour
valees (why you do things),
added o youwr skills, educaibon,
and imtelligence (the what wou
in do om your resumel. Thise
are the same things recruiters
shiwild understantd when hir-
img o a company should eval-
uwie In iis workfonee,

Suiter explained that 50698
ol Behanvioural style is cncod
ed Al conceplion. People
develop an adapied style, This
s what you are llke most of
the time. Secondly, people
have a naturml style = @ gut
reaciion which dominates
during times of sthess

The M5L bebavioural mo-
del &5 a method of analysis
that breaks bebaviour ino 4
grosps and assesses how high
or low a miting you have of
the warious elemenis, D s
dominanmt [redl and analyses
hivw you handle problems of
challenges. | i Ineraction
{vellow] and amalyses how
people  Internct with other
peaple. 5 s speed (green) and
amalyses how a person paces
himselll C 15 camplianoe (hlue)
aml analyses how mwch a per-
son follows nales, The ohject is
not to place people noome
bax. Each human has o rating
[ar each secibon, The resali is
a very clear picture of your
behaviour

Sulter presented & model of
analvsis, the Swooess Insight
Wheel which takes your DISC
factors and rales the biss of
your naturd style versus yoor
adlapted sxvle. These are quite

Judy Suiter, teaching a universal language.

in=depth toals, which can be
uscd for many applications.
For example a good work
vearm, like a good spoms Dsem,
heas all 4 clements. The chal-
lemge b for the 4 differest
styles to work together. An
entire tewm could be mied to
ser under which sitaations the
resulis will be most successiful.
Companics can use these 1ools
80 that people  warking
together can understand moti-
vithons amd behavioaral pat-
tems. As Sulter says, Tpow
camnd  matieale peeple. Yoo
cait only create emriropments
uihere people ane mafisaened. ™

Valee assessment 8 done
with software thal averages
350,000 assessmenis & monih
in 23 languages, It anabyses
to what extent people are
thearctical |intellectmally  in
pursuit of rruth aml knowl-
cdge). utilitarian {praceical,
material), sesthetic, individu-
alistic or tradlifonal,

Human nnture s a fMscing-
ting topi. These analyses are
wery  thorough and  cowld
prowe helplul towards amsder-
standing  woursell, others,

compankes, recraliment, class-
rms; . |




